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Abstract
The present study examined the relationships betweeun the Protestant work ethic
(Mirels & Grrrett, 1971) and some demographic variables in a sample of 689
subjects. he results showed that Protestant work ethic endorsemeut was
positively related to kepublican Party identification but negatively related to
age, educational level, employment status, amnual income level, and macital
status. A similar pattern of results was also found using one-way aualyses of

variance.
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Some Demographic Co.relates of the Protestant Work Ethic

Americans were credited with holding a set of work related beliefs called the
Protestant work ethic involving the traits of industriousness, individualism,
asceticism, community involvement, and an overall valuing of work as the most
worthwhile way to spend one’s time (Weber, 1904-1905/1958). This value system was
espoused by Calvinist, Pietist, and Puritan sects in colonial times. However, the
American work ethfc today 1s not the same as it was in early America. America i3
becoming, according to Albee (1977), a society where ouly the experieuce of the
roment 1s important and ple:sure is the overriding goal. The idea may seem cather
trite, but 1t does express a pervasive attitude awong the Amerfcan people today
(Buchholz, 1977; Sheppard & Herrick, 1972).

If hard work, thrift, and industriousness are no longer valued, does this
affect the attitude toward work? In addition, in order to examine whether the
American work ethic today is undergoing a significant change, Lt 1is important to
examine the major characteristics of individuals who endorse the Protestant work
ethic. Therefore, the purpose of the present study was to investigate two
questions. First, what were the characteristfcs of those people who endorsed the
Protestant work ethic? Aund second, were there notable differences in adhereuce to
the Protestant work ethic between or among the various demographic groups?

In the nsychological literature, several empirical research studies have
examined the Protestant work ethic (Blood, 1969; McClelland, 1961; Wollack,
Goodale, Wijting, & Smith, 1971). Mirels and Carrett (1971) operationalized the
Protestant work ethic as a personality variable and developed a 19-item scale to
measure this psychological construct. Behavioral correlates of the Protestant work

ethic have also been assessed (MacDonald, 1972; Merrens & Garrett, 1975).
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Further, a conceptual framework for measuring work beliefs (Buchholz, 1978);
different measures of the Protestant work ethic (Waters, Baltis, & Waters, 1975);
correlations between the Protestant work ethic and certain related personality
variables (Fuinham, 1983; Mirels & Garrett, 1971‘, the relationships between work
ethic and work and leisure (Poulton & Ng, 1988; Tang & Baumeister, 1984),
demograpnic variables (Aul, 1978; Beit-Hallahmi, 1979), belief variables (Furnham,
1983a, 1983b, 1984a), and correlates of Protestant work gthic beiiefs in different
cultures were also investigated in the literature (Bluen & Barling, 1983; Furnham
& Muhiudeen, 1984; Heaven, 1980; Ma, 1986; Ray, 1982). 1In the following
paragraphs, the rel.*ionships belweeun the Protestant work ethic aud demographic
variables will be discussed.

Demographic Variables

Educational Level. Heuristically, education may be related to a diversiiy {u

beliefs about work, e.g., level of education is positively correlaced with belief
in the Protestant work ethic. However, some of the psychological research using
Protestant work ethic scales does not support this viewpoint. MacDonald (1972)
found that the Protestant work ethic was unrelated to years of schooling iu a
sample of college students. Aldag and Brief (1975) revealed that proPE {tems did
not correlate with educational level. Further, Buchholz (1977) administered her
Beliefs about Work Scale to a group of top level managers and found no significaut
differences between the scores of the various educational levels in relation to
the work ethic belief system.

Although Wollack et al. (1971) and Goodale (1973) reported a positive
relationship between work values and educational level in samples of unemployed

persons, Gooding (1972) found that people with more education were less funclined
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to accept traditional beliefs. Some recent papers support Gooding’s opinion
(Furnham, 1982; Ma, 1986). Furnham (1982) found, in a sample of working adults,
that the more educated a person was, the less he or she endorsed the Protestant
work ethic. Ma (19%2) also found that more freshmen and sophomores tended to
endorse the Protestant work ethic than juniors ard seniors in a sample of
Taiwanese students.

In summary, although many research studies have found mixed results
concerning the relationship between endorsement of the ProtestanL work ethic and
educational level, more recent reports (Furnham, 1982; Ma, 1986) indicate that a
relatfonship may exist, 1.e., the more education a person has, the less he or she
endorses the Protestant work ethic. Hence, the following hypothesis was proposed:

Hl: People with more formal education will have lower Protestant

work ethic endorsement than will people with less formal education.

Political Affiliation. The Protestant woirk ethic is hypothesized to bhe

strongly related to the development of capitalism (Weber, 1904-1905/1958). One
might expect that right-wing couservatives would be more capitalistic in thetr
political outlook than left-wing liberals. Rojek (1973) reasoned that since the
Republican party is traditionally associated with big business and capitalism, it
is reasonable to expect that Protestant work ethic believers will tend to be
Republicans.

Roj2k (1973) could not find, within two Protestant groups (the liberal and
the fundamental), a Republican party preference that would confirm the notion of
Protestant work ethic believers being more capitalistic in their economic views.

However, MacDonald (1971, 1972) found that scores on the Protestant work ethic

scale were positively correlated with conservative beliefs. Furnham (1983b) has
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also pointed out that those erdorsing the Protestant work ethic appear to resist
social changes and are fairly rigid and couservative in their views.

Finally, Beit-Hallahmi (1979) found that for American students, Protestaat
work ethic scores were strongly related to political identification. Those
students who identified with the conservative political orientation identified
more strongly with the Protestant work ethic than other students who ideutified
with the left, liberal, or ceuter political orientation. Therefore, several
findings support the positive relationship between political affiliation
(Republican) and Protestant work ethic. To investigate this notion, the following
hypothjesis was proposed:

H2: The Protestant work ethic score is positively related to

identification with the Republican party.

Sex. Wollack et al. (1971) reported effects due to sex on Survey of Work
Values (SWV) in a sample of unemployed and employed individuals. Furnham and
Muhiudeen (1984) also fndicated that there was a significant sex differeuce:
femile had higher Protestant work ethic scores than males. However, Taug (1938),
MacDonald (1972), and Mirels and Garrett (1971) suggested that there was uo
relationship between rex and the Protestant work ethic belief. Goodale (1973)
also found that sex was not a major correlate of the SWV in a sample of unemployed
individuals. Further, Buchholz (1978) revealed no significant difference between
the scores of men and women on the belief system. No sex differences were
indicated in a sample of Taiwanese students (Ma, 1986). Hence, there was little
empirical support concerning the relationship between sex and the Protestant work
ethic, the following hypothesis was proposed:

H3: There is no relationship between sex aud the Protestant
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work ethic belief.

Race. Although the Protestant work ethic may be a current societal value of
the American majority, one might expect that those individuals who are less a
part of society would adhere to it less. Possibly, members of minority groups
might espouse the Protestant work ethic less frequently than members of the whi:ze
majority.

Wollack et al. (1971) reported that race was a major item {n the compositions
of background factors which correlated with subparts of the £4V. They found that
black people who held low level jobs were associated with high attitudes towards
earnings and low preferences for activities at work,

However, ul Hassan (1968) did not find race-related differences in work ethic
belief among urbaun and rural workers. In addition, Aul (1978) and Buchholz (1978)
found that there was no relationship between race and the Protestant work ethie
beltlef. Therefore, while there has been some evidence of a relationship between
race and Protestant work ethic endorsement, 1t is not strong. Based on the above
research findings, the fourth hypothesis was proposed as follows:

H4: There is no relatfonship between race and the Protestant

work ethic belief.

Age. If belief in the Protestant work ethic is indeed on the decline in
America (Ryterband & Bass, 1973; Wilson, 1970), then it is probable that older
individuals will adhere to it more than younger individuals. Goldstein and
Eichhorn (1961) found that those who adhered to the Protestant work ethic were
older. Goodale (1973) found that age was positively related to the Protestant

work ethic, as did Aldag and Brief (1975).

However, no significant corr:lations between age and the Protestant work
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ethic belief were found among « sample of college students (MacDonald, 1972) or
among top managers (Buchholz, 1977). Additionally, Furnham (1982) aud Ma (1986)

found that there was no age difference in relatfon to Protestant work ethic

scores. But fnterestly, Buchholz (1978) found that young people were more

oriented towards the Protestant work ethic than other age groups in samples of
workers and top managers. Because the results of the various studies coucerning
age and the Protestant work ethic were mixed, no a priori predictioun councerning
the relationship between the Protestant work ethic aud age was made in the current
research.

Fmployment Status. If the protestant work ethic is strongly related to the

valuing of work, 1t is logical to assume that those who advocate 1t more stroangly
would be more likely to be employed. Goodale (1973) reported that there were
significant differences in the work-related value system between the haid-core
unemployed and employed unskilled or semiskilled workers. Howevei, actual
empirical support iu this matter is meager. The relationship betweeu employment
status and the Protestant work ethic was examined and no specific hypothesis was
proposed.

Income Level. Only one study has assessed the interrelationship between
income level and Protestant work ethic endorsement. Furnham (1984b) found that
there was no difference between income level and the Protestant work ethic, but
high income people tended to be liberal, have strong leisure efthic¢ beliefs, and
be involved in work. Tang (1986) found no significant difference on work ethic
endorsement between professional employees and clerical workers. However, the
income level of these employees was not examined in that study. In the present

study, the income level was treated as an exploratory topic.
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Marital Status. Few siudies have directly examined the Protestant work ethic

belief as related to marital status. Wollack et al. (1971) reported that marital
status, an item in the compositions of background factors, correlated with
subparts of the SWV. They found that married black people who were raised in the
South placed great value on earnings. However, actual empirical: support in this
matter 1s meager. Hence, no a priori prediction concerning the relationship
between the marital status and the Protestaat work ethic was made Iin the present

Study .

Subjects

A 25-page questionnaire was dfstributed to people in the middle Tennessce
area. Of the 1,200 copies of the questionnaire, 769 coples were returued. A
total of 689 usable questiommaires were retained for subsequent analyses.

Five hundred and three subjects indicated their occupation on the
questionnaire. Based on the information of this item, subjects were classified das
social service worker (n = 6), minister/people work in rellgious and church
organization (n = 16), school teacher (n = 22),
information/communication/librarian (n = 7), supervisor (n = 22), personnel
manager (n = 33), ergineer (n = 33), student/student worker (n = 56), focd

service/restaurant worker (n = 37), sccretary/clerk (n = 44), cashier/sales clerk

(n = 32), computer programmer/operator (n = 8), homemaker (n = 7), sales (n = 22),

health care worker (n = 13), technician (n = 19), accountant/bookkeeper/bauk
teller (n = 17), manager/owner (n = 39), college professor (n = 11),

military/police/fire fighter/security (n = 14), production worker (n = 33),

i0
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miscellaneous (lawyer, n = 2; writer/editor, n = 3; farmer, n = 3; woodwurker, n =
2; hairstylist, n = 2), and other (n = 186).
Measures

The Mirels-Gaiiett Protestant Work Ethic Scale (Mirels & Garrett, 1971) was
used to measure the Protestant work ethic (PWE). The scale consists of 19 items.
It was developed on three large samples of American students and appeared to show
good internal consistency (Cronbach alpha = .79; Mirels & Garrett, 1971). The
response format for each item is a scale ranging from -3 (I disagree strongly) to
+3 (I agree strongly) with the O excluded. For the ease of scoring, the responses
are converted to a 7-point scale by adding a constant of four to each iften. A
7-point scale was used in the present study. Total scores rauge from 19 to 133.
This Mirels~Garrett Protestant Work Ethic Scale has been used extensively in
studies of work beliefs among employed individuals as well as students (Furuham,
1982; Kidron, 1978; Lied & Pritchard, 1975; Tang, 1985; Tang & Baumeister, 1984).

The demographic variables included in the current study were sex, age, ethule
background (White, Black, Puerto Rican, Mexican-American, Asian-American, Native
American, or other), level of education completed (from high school to gradudate
school), annual income level, employment status (full-time or part-time), macital
status (single, married, divorced, or widowed), and political affilfiation
(Republican, Democratic, or other).
Analyses

A Pearson product-mcment correlation coefficient (r) was computed between
each of the demographic variables and PWE scores. Dummy coding (Cohen & Cohen,
1975) was used for some of the demographic variables in the present study: sex

(male = 1, female = 0); race (white majority = 1, other minority = 0); politfcal
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affiliation (Republican = 1, Democratic and other = 0); and marital status (siugle
= 1, married, divorced, and widowed = 0). The other three variables (e.g., age,
educational level, and income level) are continuous variables. Therefore, the
true scores cf these variables were used.

In addition, one-way analyses of variance were conducted to test whether
there were significant differences between or among the various groups within the
demographic variables (age, sex, race, etc.). According to Buchholz (1978), the
age of respondents was divided into Lhree categories: under 30, 30-50, and over
50. The same ~lassifications were adopted in the present study. The educational
level of subjects was classified into Lwo subgroups: college (some college and
college graduate) and graduate school (some graduate school and beyond). Further,
the annual income level of subjects was also divided into three subgroups: 1low
income level under $15,000), middle income level ($15,000-30,000), and high income
level (over $30,000).

Results

The meaus and standard deviations of the Protestant work ethic scores for
different groups of subjects are presented {n Table 1 and correlations among
variables are presented in Table 2. Mirels and Garrett (1971) reported that Lhe
meane and standard deviations of the Protestant work ethic scores for males and
females were M = 85.7, SD = 15,5, and M = 85.5, SD = 16.2, respectively. Similar
results were obtained from the present sample, for males (u = 321): M = 86.77, SD
= 12.21; females (n = 368): M = 86.16, SD = 11.31; and total sample (n = 689): M
= 86.44, SD = 11.73.

The rellability coefficient alpha reported by Mirels and Garrett (1971) for

the college students was .79. In the present study, the Cronbach’s alpha
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(reliability) from a samprle of 689 subjects wus .74, {udicating satisfactory

incernal consistency for the test as a whole.

Insert Table 1 and 2 about here

Correlational Analyses

Table 3 showed that the Protestant work ethic was negatively correlated with
educacional level, r (686) = -.26, p < .001. This result supported Hypothesis 1
in that highly educated people tended to have low endorsement of the Protestant
work ethic. Hypothesis 2 was supported {n that there was a posltive aud
significant correlation between Republican Party affiliaci~~ aud the Protestant

work ethic, r (551) = .11, p < .01.

Insert Table 3 about here

As expected, no significant relatfonships were found between tLhe Protestant
work ethic and sex or race. Thus, we failed to reject Hypothesis 3 aud Hypouihestis
4,

Tais study ¢1id not make an a priori prediction concerning the relat{onship
between the Protestant work ethic and age. The data in Table 3 revealed that
there was a negative aud significant correlation betweeu age and the Protestant
work ethic, r (685) = -.15, p < .001. Hence, commitment to the Protestant work
ethic declines with age.

No prediction was made concerning the Protestant ethic and employment status.

The data showed that the Protestant work ethic was negatively correlated with

13
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employment status, r (419) = -,14, p < .01, indfcating that individuals with
full-time jobs had lower endorsement of the Protestant work ethic than those with
part—time jobs.

Table 3 also revealed that there was a negative and significant correlatton
between income level and the Protestant work ethfc, r (376) = -.20, p < .001. The
result indicated that low income people tended to have strong Protestant wnrk
ethic beliefs.

Finally, the relationship between the Protestant work ethic and marital
status was significant, r (662) = .10, p < .01l. Thus, single people express a
stronger commitment to the Protestant work ethic belief than do people wilh

marital experience.

Analyses of Variance

In order to determine whether there weire notable differences in adhereunce Lo
the Protestant work ethic between or amoug the various demographic groups, one-way
analyses of variance (ANOVAs) were performed to analyze Protestant work ethie

scores. The results of ANOVAs are presented {u Table 4.

Insert Table 4 about here

™e effect of educational level on Protestant work ethic endorsement was also
significant, F (1, 684) = 26.51, p < .001. People with some college and college
degree had higher scores (M = 87.93) than people with some graduate school and
beyond (M = 81.69), indicating that less well-educated (college) people tended to
hold more work-related values than better-educated (graduate) people. .

Table 4 also showed significant differences in Protestant work ethic
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endorsement as a function of political afftlifation, F (2, 548) = 4.20, p < .05.
The results of Tukey’s HSD Test showed that those who fdentiffed with the
Republican Party scored signiffcantly higher (M = 87.93) than did thouse who
identified with the Democratic Party (M = 84.19), p < .05. 1In addition, the
Independents did not differ significantly from the other two groups, ps > .05.

As expected, there were neither sex nor race differences on Protestant work
ethic scores. When age ({.e., under 30, 30-50, over 50) was considered, however,
the difference was significant, F (2, 682) = 8.34, p < .001. Further, the results
of Tukey’s HSD Test indicated that people who were under 30 scored significantly
higher (M = 87.73) than those who were fn the 30-50 age group (M = 83.86), p <
.05. However, those in the over 50 group did not differ significantly from the
other two groups, ps > .05.

Further, Table 4 also revealed significant differences ir Protestaut work
ethic endorsement as a function of employment status, F (1, 417) = 8.45, p < .01.
The result indicated that people with part-time jobs had higher scores (M = 88.36)
than people with full-time jobs (M = 84.93).

Subjects’ work ethic scores were also analyzed based on their occupations.
The means of the work ethic scale for different occupational groups are presented
in Table 5. The results of a one-way ANOVA showed a signiffcant main effect, F
(21, 482) = 1.97, p = .0064. Further, Tukey’s HSD test fudicated tnat persounel
managers had a lower work ethic endorsement (M = 79.64) than had production

workers (M = 90.67), p < .05.

Insert Table 5 about here

91
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In ~ddition, there were significaut differences in Protestant work ethic
endorseme:t as a fuaction of income level, F (2, 373) = 10.32, p < .00l. The
results of Tukey’s HSD Test showed that low income people had a higher meau score
(M = 88.44) than midlle income people (M = 84.63) and high income people (M =
£0.69), ps < .05. However, there was no significant difference between middle and
high income people, p > .05.

Finally, there were marginally significant differences iu Protestant work
ethic endorsemeut as a function of marital status, F (3, 658) = 2.56, p = .054.
The results of Tukey’s HSD Test showed that single people scored significantly
higher (M = 87.36) than did married people (M = 84.80), p < .05. However,
divorced and widowed individuals did not differ significantly from the other two
groups, ps > .05.

Discussion

Although many research studies have fouud mixed results concerning the
relationship between educational level and the Protestant work ethic, some recent
papers found that the more education a person has, the less he or she eundorses the
Protestant work ethic (Furnham, 1982; Ma, 1986). 1In the preseut study, the
cresults were in agreement with these recent findiungs. One possible
interpretation, according to Gooding (1972), is that people with more education
are less inclined to accept traditional beliefs. Another possible interpretation
is that these Protestant work ethic beliefs weaken as oune adjusts and learus to
live with the present system. It is also possible that people with a high level
of education will be able to find a better job or a professional job which is less
physically fnvolved, relatively speaking, than a non-professional job. Therefore,

better educated people do not have to strive as hard as less well-educated people.

16




Protestant Ethic

16

As predicted, the Protestant work ethic score was positively related to the
Republican Party identification. The results were in accord with previous
research findings in that Protestant work ethic scores were positively correlated
with conservative (Republican) political attitudes (Beft—Hallahmi, 1979; Furnham,
1983a, 1984b; MacDonald, 1971, 1972).

No relationship was found between the Protestant work ethic and sex. The
results of Buchholz (1978), Goodale (1973), Ma (1986), MacDonald (1972), Mtrels &
Garrett (1971) and Tang (1988) were supported by the present data. Further,
Protestant work ethic endorsementL was also unrelated to race which also confirmed
previous findings (Buchholz, 1978; Goodale, 1973). Apparently, the Protestant work
ethic is represented equally in sex and racfal subgroups of this <ociety.

The results of the present study showed that young people were oriented
towards the Protestant work ethic more than older people. This result was 1in
accordance with the findings of Buchholz (1978). One possible interpretatfon
offered by Buchholz (1978) was that "young people enter the work foice with
individualistic notions and a belief in the value of work in and of itself. But
after some years of being in the work force and facing the realities of tLhe work
place day in and day out, these beliefs may weaken" (Buchholz, 1978, p. 226).
However, since the results of the various studies concerning age and the
Protestant work ethic are mixed, further studies of a longitudinal nature are
needed.

Although the results of this present study reveal that the Protestant work
ethic 1s egatively correlated with employment status and income level, other
empirical support in these matters is meager. One of the possible explanations

for these findings, according to Furnham (1984b), was that high income individuals

17
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tend to have stronger leisure ethic beliefs than low income individuals. Another
possible interpretation is that part-time aund/or low income subjects are also in
school full-time or part-time. They may have worked more hours per week than
full-time workers. Thus, these results further support the notion of
attitude-behavior consistency (Ajzen & Fishbein, 1977; Fazio, Powell & Herr, 1983;
Tang & Baumeister, 1984). Future studies should examine other work-related or
n6n~work-related values (e.g., leisure ethic, etc.) and demographic variables in
order to have a better understanding of people’s endorsement of Protestaut work
ethic.

The differences among single, married, divorced, and widowed on Protestant
work ethlc revealed only marginal significance. That is, single people tend tn
have stioug commitments to the Protestant work ethfc. Oue plausible explanation 1is
that single people may have involved in more activities and are more aciive than
those who are married. Further, the sample size for divorced and widowed groups
was smaller than other subgroups which may affect the results.,

The present study also reveals that personnel managers have lower work ethic
endorsement than production workers. 1Tt 1s plausible that persounel maunagers have
more education than have production workers. As suggested earlier, those with
higher educatfonal level are less inclined to accept traditional values. Further,
personnel managers may involve less physical work than production workers. Thus,
the attitude-behavior consistency model may be helpful again, fin explaining the
differences between these two occupations (cf. Ajzen & Fishbein, 1977; Fazio,
Powell & Herr, 1983; Tang & Baumeister, 1984).

Howell and Dipboye (1986) offered some insights conceruing the endorsement of

the Protestant work ethic and work motivation:

18
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According to some critics, all work motivation originates from external

inducement. There are some compelling arguments for this position.

Viewed historfically, there is little reason to believe that people have

some inborn desire to work. Rather, the modern work ethic appears Lo

have arisen as the result of cultural pressures, notably Calvinistic

doctrine (the Protestant ethic that work pleases God) and social

Darwinism (work his survial value). Modern society has traditionally

regarded highly those individuals who succeed through hard work aud

condemned just as vigorously those who fail for lack of effort. An
elaborate system of social rewards and punishments has evolved to ensure
that these attitudes are instilled in children at an early age and

retained throughout their lives. (Howell & Dipboye, 1986, p. 73)

In summary, the results of the present investigation reveal that there is a
strong relationship between people’s belief systems and behavior tendencies. For
those who work hard in their daily life, they are also the ones who eudorse the
work-related value. It i{s plausible that an individual’s endorsemeut of the
Protestant work ethic may reflect that individual’s behaviors and activities in
daily life and vice versa. Further, an individual’s endorsement of the work ethie
may also change as he or she progresses in his or her career or life. The present
findings also support the notion that the endorsement of the Protestant work
ethic, as measured by Mirels and Garrett’s (1971) scale, is related to and a good
predictor of work-related activities and behavioral tendencies (e.g., Poulton &
Ng, 1988; Tang & Baumeister, 1984). Future research should examined this

possibility directly using longitudinal data.

19
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Table 1
Mcans and Standard Decviations of the Protestant Work Ethic
as Arranged by the Demographic Variables
Variable n M SD
l., Age
Under 30 466 87.73 11.13
30 - 50 182 83.86 12.42
Over 50 37 83.81 12.63
Total 685 86.49 11.70
2, Sex
Male 321 86.77 12.21
Female 368 86.16 11.31
Total 689 86.44 11.753
3. Race
Majority (White) 619 86.48 11.73
Minority (Black and other) 70 86.13 11.84
Total 689 86.44 11.73
4. Educational Level
College 558 87.93 11.56
Graduate School 128 81.69 11.43
Total 686 86.42 11.75

(table continues)
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Variable n M sh
5. Political Affiliation
Republican 160 87.93 10.65
Democratic 160 84.19 12.29
Independent and other 231 85.78 11.72
Total 551 85.94 11.66
6. Employment Status
Full-time job 249 84.93 11.97
Part-time job 170 88.36 11.73
Total 419 86.32 11.87
7. Income Level
Under $15,000 207 88.44 11.31
$15,000 - $30,000 121 84.63 12.C3
Over $30,000 43 80.69 10.33
T tal 376 86.22 11.92
8. Marital Status
Single 344 87.36 11.03
Married 283 84.80 12.01
Divprced 28 86.54 14.14
Widowed 7 85.00 12.380
Total 662 86.20 11.66
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Table 2

Corrolations Amonyg variables

Variakle 2 3 4 5 9 7 8 9

1. Age 11** 03 31x%* -0] GO***  G4xxk _B4rrx _]5xx%
2. Sex - 01 17%%+ Qp* 13+ 32%x* _Q6* 03

3. Race - -05 12%* -0l 10* -07* 01

4. Educational Level - 03 27xxk 4QxE* _27*xx _JGx %
5. Political Affiliation - QU 03 03 11~

6. Employment Status - Glrxx _Dl**xx _jq**

7. Inzome Level - —B**xx _20**x
8. Marital Status - 1O**

9. Protestant Work Cthic

Note. All decimals have

.01; ***2 <

**E <

Lbeen omitted

.001.

for correlations.

n varies betucen

323 and 089,
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Table 3

Correlations of Protestant Work Ethic Scores with

Demographic Variables

Variable n r
Age 685 - 15*x*
Sex 689 .03
Race 689 .01
Educational Level 686 ~ 2ok %%
Political Affiliation 551 JL1%*
Employment Status 419 - 1**
Income Level 376 - 20%*x*
Marital Status 66< L10**

Note. Variations in numbers are due to missing data (see

Table 1). *xp < .01, **xp < ,00l.
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Table 4

of Variance

Summary of Analyses

Omega

Source of

Variable Variance daf MS F P Sygaared

Age
Between 2 1116.53 8.34 . 000 021
Within 682 133.91
Sex
Betwoeen 1 63.53 .46 .50
Within 687 137.73
Race
RBaetween 1 7.62 .06 .31
Wwithin 637 137.81

Educational Level

Botweoen 1 31528.45 26.51 .CO0 RADEY

Within 684 173,09

Political Affiliation

Between 2 564.14 4.20 .016 L0700

Within 548 134.38

(table continnes)
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Source of

Omega

Variable Variance df MS F p Squared
Employment Status
Between 1 1190.63 3.45 .004 017
Within 417 140.98
Income Level
Between 2 1397.83 10.32 .000 047
Within 373 135.42
Marital Status
Between 3 345.03 2.56 .05%4 L0007
Within 658 134,96
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Table 5

The Means of the Protestant Work Ethic Scale By Occupations

Occupation Protestant Work Ethic

Professor 76.18
Personnel Manager 79.64°2
Health Care Worker 80.77
Information/Data 82.43
Minister/Religious 82.81
Miscellaneous 82.83
Technician 82.935
Student 84.59
School Teacher 85.41
Military/Police 85.57
Engineer 85.64

Supervisor 86.45

Manager/Owner 87.15

Secretary/Clerk 87.45

Financial/Insurance 87.65
Home Maker 88.29
Computer Programmer 89.13
Cashier/Sales Clerk 89.25

Food Service 89.45

Social Service 89.50

Sales 89.55

b
Production Worker 90.67

Note. Occupations not sharing a common superscript are significantly
O lifferent (p < .05) according to the Tukey-HSD procedure.
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